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Buick 65 - 67
A G R E E M E N T
This A G R E E M E N T  made and entered into is by and between
________________________________________________________ , here ina fter ca lled  the D ea ler, and
A U TO M O B ILE  M ECHANICS ' L O C A L  NO. 701, International Assoc ia t ion  of 
Machinists & Aerospace  W orkers , A F L -C IO .  , of Chicago and vic in ity , here inafter 
called the Union. It is negotiated fo r  the purpose o f specify ing wage schedules, 
hours of work, conditions of employment, adjustment of complaints between the 
Dealer and his mechanics, apprentices and sem i-sk i l led  w orkers  (here inafter 
sometimes r e fe r r e d  to as "em p loyees "  or "em p loyee " )  and for the further purpose 
of preventing str ikes, lockouts and other disturbances, thus insuring and perpetuat­
ing harmonious relations between the Dea ler and the Union.
W I T N E S S E T H :
A R T IC L E  I
UNION RECOGNITION
Section 1. The D ea ler  recogn izes  the Union as the exclusive bargaining agency
for all mechanics, apprentices and sem i-sk i l led  w orkers  employed by him.
Section 2. (a) The D ea ler agrees that all mechanics, apprentices and s e m i­
skilled w orkers  employed by him shall becom e m em bers of the Union on or after 
thirty-one (31) days o f the date of the execution o f this A greem en t and a ll em ­
ployees of these c lass if ications shall, as a condition of employment, rem ain  m em ­
bers of the Union in good standing fo r  the duration of this Agreem en t.
(b) A l l  new em ployees of the a fo resa id  c lassifications h ired  after the 
date of the execution of this Agreem en t shall, on or after th irty-one (31) days of 
employment, as a condition hereof, become and rem ain  m em bers of the Union in 
good standing fo r  the duration of this Agreem ent.
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Section 3, The Dea ler agrees that in h ir ing any mechanic, apprentice or sem i­
skilled w orker  who shall be or shall have been a m em ber of the Union and who is 
delinquent to the Union in dues or initiation fees shall be required, as a condition 
of employment, to satis fy  the Union's c la im  against him within a reasonable length 
of time after commencement o f employment.
Section 4. The Dea ler agrees to deduct regu lar Union dues, in itiation fees,
and reasonable assessments from  wages due m em bers of the Union, who have 
signed proper authorization cards, on the f i r s t  pay day o f each month and to f o r ­
ward such amounts to the Union. The Union w i l l  supply the D ea ler  with signed in ­
dividual checkoff authorization cards.
A R T IC L E  I I  
CLASSIF ICATIO NS
Section 1, It is mutually understood and agreed  that the term  "M echan ic" 
shall apply to any person o f sk ill sa tis factory  to the Dea ler who repa irs  automo­
biles or parts thereo f or who paints or p e r fo rm s  m etal w ork  in the repa ir  or r e ­
conditioning of automobile bodies or parts thereof, and shall a lso apply to any 
person who uses any p iece of equipment, that is , mechanical, e le c tr ic a l  or any 
other method used in diagnosing, checking and/or inspection of an automobile or 
parts thereof. It is further understood, however, that em ployees working on or 
in the D ea ler 's  new and m inor used car reconditioning departments shall not, 
n ecessar ily , be deemed journeyman mechanics because of making m inor ad­
justments or repa irs  on new or used cars .
Section 2. The te rm  "Sem i-Sk illed  W o rk e r "  shall apply to any person  who
shall ass is t any mechanic in the repa ir  of automobiles or the parts thereof or who 
shall grease automobiles or parts thereo f or who shall be engaged in new car 
m ake-ready, m inor inspection, adjustment and/or repa ir ,  m inor used car r e ­
conditioning. It is understood that s em i-sk i l led  w orkers  shall not be perm itted  
to use mechanic 's  tools on work  requ iring a skilled mechanic or p e r fo rm  any 
such work  unless under the supervision of a mechanic.
Section 3. The term  "A p p ren t ice "  shall apply to any person who shall con­
tract with the D ea ler for a spec if ied  per iod  o f time fo r  the purpose o f learning 
the trade of Automobile Mechanic.
Section 4. The term  "M echan ic "  as used in Section 1 of this A r t ic le  II shall 
not include s e rv ice  managers, se rv ice  w r ite rs  or su p e rv is io rs , as defined in 
the Ta ft-H art ley  A ct as amended.
- 2 -
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A R T IC L E  I I I  
WAGES
Section 1, Method of Compensation. Mechanics, s em i-sk i l led  and apprentices 
working on flat rate shall be compensated on the basis of f i f ty  percent (50%) of the 
D ea ler 's  charge to the customer fo r  w ork  p er fo rm ed  or f i f ty  percent (50% o f the 
Factory  F la t Rate Manual rate, whichever is the higher.
The labor rate fo r  a ll fac tory  w arranty and customer w ork  including mechanical, 
accessor ies  and assem bly work  shall not be less  than that a llowed by the fac tory  
for Warranty Work (A. F. A. ) E ffec t ive  July 1, 1965, fo r  all customer work  this 
shall in no case produce less  than a base of $3. 50 per operational hour and e f ­
fect ive  August 1, 1965 for a ll W arranty (A. F. A. ) and customer w ork  this shall in 
no case produce less than a base o f $3. 50 per operational hour.
Should the fac tory  increase the money allowance to the D ea ler fo r  W arranty Work 
(A. F .A .  ) the flat rate em ployees shall partic ipate in this increase on the fi fty  
percent (50%) basis. This also shall apply to any increase in the customer charge 
but it shall not apply to the twenty-five  cents (25£) s e rv ice  charge on customer 
work.
There shall be a "hard copy" attached to a ll njechanical and other jobs when they 
go into work  and such "hard copy" shall indicate the time and/or charge for  the 
job. The s e rv ice  charge of twenty-five  cents (25£) per  operational hour shall be 
a separate item  and shall not show as part of time or money that the mechanic is 
paid on. In no case shall a percentage less  than f i f ty  percent (50%) be used in 
computing mechanic 's earnings, except as in the fo llow ing:
Where the Dealer w ishes to use a d ifferen t system  o f computing the m en 's  pay 
which in no case shall reduce the m en 's  earnings, the fo llow ing system  m ay be
used:
A lower percentage of a higher figure m ay be used fo r  computation o f mechanic 's 
earnings. F o r  example - a percentage of the total customer labor charge per 
operational hour including the s e rv ice  charge of twenty-five  cents (25£) per 
operational hour m ay be used to calculate the m echanic 's  earnings, provided 
that e ffec t ive  July 1, 1965, this shall in each case produce not less  than a base 
of $3.50 per operational hour to the mechanic.
In each case where this method of computation is to be used it  shall be thoroughly 
explained to a ll men in the shop who are work ing flat rate and they shall sign a 
statement to be given to L oca l No. 701 indicating that this method o f pay had been 
explained to them and that they agree  to the same. (This shall not apply to any 
factory  warranty, (A. F .A .  ), greasing, insurance, body, paint shop work  or 
specials, as there is no se rv ice  charge used in these departm ents .)
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A l l  Warranty Work, whether it is done on new or used cars or used car recondition­
ing p r io r  to sale shall be considered to be internal work. Such work  shall be com ­
pensated fo r  on the flat rate basis according to the time allowances in the printed 
F la t Rate Manual.
Where w ork  is per fo rm ed  on a car during an extended warran ty  per iod  beyond the 
regular and publicized warranty per iod  set by the fac to ry  the men doing such work 
shall be paid on the same basis as they are norm ally  paid for regu lar customer work 
or on the Fac to ry  F la t Rate Manual rate, wh ichever is higher. A l l  specia l warranty 
work allowed by the factory  shall be assumed by the Dealer.
Subsection A - Oil Change
An employee working on flat rate shall be paid a minimum of 
twenty cents (20£) fo r  making an o il change.
Subsection B
G reasers  on flat rate shall be paid on the basis o f f i f ty  percent 
(50%) of the regu lar l is t  p r ice  fo r  the grease  job.
Subsection C
A l l  body and paint shop w ork  shall be pe r fo rm ed  on the basis 
of and according to the conditions set forth  in Section 19 o f this 
A r t ic le .
Subsection D - Supplies
A se rv ice  charge to the customer not to exceed twenty-five  
cents (25£) fo r  each operational hour may be lev ied  by the 
Dea ler for m ater ia ls  requ ired  to do mechanical work. The 
mechanic shall not partic ipate in this s e rv ice  charge on the 
f i fty  percent (50%) basis, or on any other basis. There 
shall be no s e rv ice  charge added to any operation perta in ­
ing to Fac to ry  W arranty (A . F . A . ) ,  greasing, insurance, 
body, paint shop work  or specia ls.
There  shall be no reduction in the time or money p rev ious ly  
allowed to the mechanic because of this se rv ice  charge fo r  
supplies.
Should it  become necessary  or des irab le  to reduce the labor 
charge to the customer during the life  of this Agreem en t, 
the f i r s t  reduction that is made shall be in the s e rv ic e  charge, 
(cont'd. )
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(cont'd. )
Should a further reduction in the labor charge to the customer 
be required, the D ea ler  and the Union w i l l  confer together at 
any time during the l i fe  of this A greem en t and attempt to a r ­
r ive  at a mutually sa t is fac tory  agreem ent with re fe ren ce  to 
such further reduction.
Section 2. F la t Rate Manual. T im e allowances shown in the new F la t  Rate Manual 
shall be used on automobiles o f current model unless the D ea ler shall increase the 
time above the F la t Rate Manual to the customer. These allowances shall not be 
used on o lder models except where specia l fac tory  tools and equipment are supplied 
after the fo llow ing y ea r 's  model has come out. Unless such specia l tools and equip­
ment have been supplied, as stated above, there shall be no cut-back in the previous 
yea r 's  time allowances because of the new time allowances in the F la t Rate Book or 
any reduction in the previous charge to the customer. Where this is not the case, 
then the time allowances in the F la t Rate Manual relating to the corresponding older 
model automobiles or the p r ice  charged to the customer, wh ichever is the higher, 
shall be used.
Section 3. On w ork  which is not o rd inar ily  flat rated and is p e r fo rm ed  by a 
skilled mechanic, such w ork  shall be f lat rated for  flat rate mechanics so as to y ie ld  
at least three dollars and twelve cents ($3. 12) per  hour in earnings to such flat rate 
mechanics. E ffec t ive  July 1, 1966, this rate shall be increased  to three dollars and 
twenty-two cents ($3. 22).
Subsection A
Where there is w ork  to be done in excess of the flat rate opera ­
tion lis ted  in the F la t Rate Manual, such w ork  shall be paid fo r  
at the hourly rate set forth  in this Section.
Example: To rem ove and rep lace door tr im  is a flat rate op­
eration and em ployees shall be paid on the time so listed . When 
there is other w ork  to be done, such as rem oving rattles  or 
squeaks in the door, in conjunction with this operation, such 
w ork  shall be paid fo r  at the hourly rate fo r  time so spent.
Section 4. Check or Inspection Work. Where the mechanic does check or inspec­
tion work and does not get the job im m ed ia te ly  he shall be paid at the mechanic 's 
regular rate o f three dollars and twelve cents ($3. 12) per hour for  such check or 
inspection work. E ffec t ive  July 1, 1966, this rate shall be increased  to three do l­
lars and twenty-two cents ($3. 22) per hour. Where the mechanic does check or in­
spection work and then gets the job, the f i r s t  fifteen  (15) minutes of check or in­
spection work need not be paid for by the Dealer.
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Section 5. On "S p ec ia ls "  the mechanic shall su ffer no reduction in earnings and 
shall be paid the appropriate flat rate percentage o f the " r e g u la r "  p r ice ,  in accord ­
ance with A r t ic le  III, Section 1, except where  a Dealer w ishes to run a specia l for 
a reasonable spec if ied  per iod  of time, the men in the department involved w il l  
share in the reduced income provided  they agree  to do so by a vote.
Section 6. "M a jo r "  repa ir  work  is to go through the line and is not to be done by 
employees in the s em i-sk i l led  c lass if ica tion  unless such em ployees are paid for 
such work on the same basis as journeyman mechanics.
Section 7. Em ployees working on im ported  automobiles shall be guaranteed not 
less than the hourly rate fo r  their wage c lass if ica tion  while on such work.
Section 8. Work Assignm ents. Work assignments shall be made as fa ir ly  as 
possible. If inequities occur or i f  an unreasonable amount o f time is los t because 
of lack of necessary  shop equipment, these m atters shall be examined in accordance 
with the procedures set forth in A r t ic le  V II I  of this Agreem ent. Em ployees may 
"team  up" on jobs in the shop provided the men involved or who would be a ffected 
agree  by a m a jo r ity  vote.
Section 9. C om e-B ack  Work. Where any mechanic, apprentice or sem i-sk il led  
w orker has done assigned w ork  and through no fault of his own this w ork  has to be 
done over , such em ployee shall be compensated fo r  the time spent on such r e ­
work at his regu lar rate of compensation.
Subsection A
If  a job comes back within a period  of th irty (30) days, and 
it has to be done again because of the m echanic 's  fault, he 
shall do the job over without pay. A  mechanic requ ired  to 
p e r fo rm  com e-back w ork  away from  the p rem ises  of the 
Dealer shall be paid not less than the minimum hourly rate 
fo r  time so spent. This shall be subject to rev iew  by the 
Union.
Section 10. General In c rease . E ffec t ive  July 1, 1965, hourly rated em ployees of 
all journeyman c lass if ica tions, including those who had been rece iv in g  in excess of 
the rates shown in the A greem en t exp ir ing June 30, 1965, shall r e ce iv e  the twelve 
cents (12£) per hour increase as shown in this Agreem en t. E ffec t ive  July 1, 1965, 
sem i-sk il led  w orkers  and those em ployed on new car m ake-ready  o r  m inor used 
car reconditioning, including those who had been rece iv in g  in excess of the rates 
shown in the Agreem en t expiring June 30, 1965, shall r e ce ive  the nine cents (9£) 
per hour increase as shown in this Agreem ent.
E ffective  July 1, 1966, hourly rated em ployees of a ll journeyman classifications, 
including those who had been rece iv in g  in excess o f the rates shown in the A g r e e ­
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ment expiring June 30, 1966, shall r e ce iv e  the ten cents (10£) per hour increase 
as shown in this Agreem ent. E ffec t ive  July 1, 1966, s em i-sk i l led  w orkers  and 
those employed on new .car m ake-ready  or m inor used car reconditioning, includ­
ing those who had been rece iv in g  in excess o f the rates shown in the Agreem en t 
expiring June 30, 1966, shall rece ive  the eight cents (8£) per  hour increase  as 
shown in this A g reem en t .
Section 11, M echanic 's  Hourly Rate. E ffec t ive  July 1, 1965, where mechanics 
and painters are regu la r ly  employed by the D ea ler  on the straight hourly basis, 
they shall be paid a minimum of three dollars and twelve cents ($3. 1 2) per hour. 
E ffec t ive  July 1, 1966, this rate shall be increased  to three dollars and twenty- 
two cents ($3. 22) per  hour.
Section 12. Sem i-Sk illed  Hourly Rates. E ffec t ive  July 1, 1965, s em i-sk i l led  
w orkers  and those em ployed on new car m ake-ready  or m inor used car recond i­
tioning, the minimum rates of pay shall be paid accord ing to the fo llow ing
schedule:
Subsection A
During the f i r s t  six (6) months o f employment $2. 35 per hour; 
During the second six  (6) months o f employment $2. 45 per hour.
Subsection B
E ffec t ive  July 1, 1966, the rate shall be $2.43 per hour for  
the f i r s t  s ix  (6) months of employment; during the second 
six  (6) months of employment the rate shall be $2. 53 per 
hour.
Any employee in this c lass if ica tion , while engaged in m inor 
used car preparation, shall be paid a d if feren tia l above the 
rates spec if ied  above which is sa t is fac tory  to the D ea ler and 
the em ployee, subject to rev iew  by the Union.
Section 1 3. Apprentice Rates. Apprentices shall be compensated at the rates 
and for the period  of time served , according to the fo llow ing schedule:
July 1, 1965 to July 1, 1966 July 1, 1966 to July 1, 1967
1st six months 56% of $3. 12 or $1.
2nd six months 60% of 3. 12 or 1.
3rd six months 70% of 3. 12 or 2.
4th six months 75% of 3. 12 or 2.
5th six months 80% of 3. 12 or 2.
(cont'd. )
75 Hr. 56% o f $3. 22 or $1. 80 Hr.
87 Hr. 60% of 3. 22 or 1.93 Hr.
18 Hr. 70% o f 3. 22 or 2. 25 Hr.
34 Hr. 7 5% of 3. 22 or 2. 42 Hr.
50 Hr. 80% of 3. 22 or 2. 58 Hr.
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Wages - Apprentice Rates
(cont'd. ) July 1, 1965 to July 1, 1966 July 1, 1966 to July 1, 1967
6th six months 
7th six months 
8th six months 
Therea fter
85% of $3. 12 or $2. 65 Hr. 
90% of 3. 12 or 2. 81 Hr. 
95% o f 3. 12 or 2. 96 Hr. 
100% o f 3. 12 or 3. 12 Hr.
85% of $3. 22 or $2. 74 Hr. 
90% of 3. 22 or 2. 90 Hr. 
95% of 3. 22 or 3. 06 Hr. 
100% of 3. 22 or 3. 22 Hr.
Apprentices who are h ired  at a starting rate which is higher than the rate for  the 
f ir s t  six months as shown above shall establish a position in the above scale a cco rd ­
ing to the rate at which they w ere  h ired. F ro m  there on, they shall be granted suc­
cess ive  increases a fter each six months o f employment accord ing to subsequent 
progress ions  as outlined in the above scale.
E X A M P L E :
Where an Apprentice  is h ired  at the 3rd six months period  
of the apprentice schedule, with cred it fo r  one y ea r 's  e x ­
perience  or a starting rate of $2. 18 per hour, at the end 
of s ix  months he w i l l  be increased  to the next rate o f the 
apprentice schedule and increases  shall be p rog ress ive  
accord ing to the schedule until the journeyman-rate is 
reached. I f  the end of the s ix  months per iod  coincides 
with the new contract as o f July 1, 1966 he w i l l  r e ce ive  
the apprentice scheduled increase  plus the contract in ­
crease  that coincides with the same period.
Section 14, Number of Apprentices . Apprentices shall be employed only in the 
ratio of not m ore  than one (1) to each f ive  (5) mechanics. The shop itse l f ,  however, 
shall be entitled to one (1) apprentice rega rd less  o f the number available under the 
ratio as set forth above. No apprentice shall be a llowed to rem ain  on one kind of 
work m ore  than s ix  months.
Section 1 5. Night Shift P rem ium . A  night shift p rem ium  of ten cents (10£) per 
hour shall be added to the earnings o f those em ployees who w ork  on a shift which 
begins before  6:00 A. M. or ends a fter 6:00 P .M .  Such prem ium s shall not be paid 
to a day shift em ployee work ing overt im e and being paid for  such overt im e .
Section 16. C lasses of Instruction. E ffec t ive  July 1, 1965, an em ployee who is 
requested to attend a class of instruction away from  the shop, example: (Hinsdale) 
shall, for the time so spent, be compensated at the regu lar hourly rate of pay 
three dollars and twelve cents ($3. 12) per hour for mechanics. E ffec t ive  July 1, 
1966, this rate shall be increased  to three dollars and twenty-two cents ($3.22) 
per hour.
(cont'd. )
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E X A M P L E :
F o r  each m a jor  part o f a full day spent at c lass o f in s truc­
tion the employee shall r e ce ive  a full day's pay based upon 
8 hours. F o r  each m ajor part of a half-day spent at class 
of instruction the em ployee shall rece ive  one-half day's pay 
based upon 4 hours.
Section 17. Switching - Hourly  - F la t Rate. Where mechanics are norm ally  working 
on flat rate they shall not be a rb it ra r i ly  switched to an hourly rate s im ply  because 
they are tem porar ily  working on Fac to ry  W arranty Work (A . F. A . ) o r  on w ork  which 
is ord inar ily  f la t rated. A lso  where two or m ore  men are work ing on the same kind 
of a job they shall be paid on the same basis. Exam ple: I f  two men are assigned to 
work on a rea r  end job one should not be paid on a flat rate basis and the other on an 
hourly b as is .
Subsection A
E ffec t ive  July 1, 1965, where em ployees are h ired  on an 
hourly basis or are t rans fe rred  to do Fac to ry  Warranty 
Work ( A . F . A . ), or new car inspection work, they shall 
not be paid less  than the m echanic 's  hourly rate of three 
dollars and twelve cents ($3. 12). E ffec t ive  July 1, 1966, 
this rate shall be increased  to three dollars and twenty- 
two cents ($3. 22) per  hour.
Section 18. Method of Compensation. The method of compensation, be it f la t rate 
or hourly, shall not be changed during the l i fe  o f this Agreem en t unless a change is 
agreeable to the em ployees and the Union.
Section 19. Bodymen - Earnings - Hourly Rate. E ffec t ive  no la ter than October 1, 
1965, it is agreed  that the labor rate for  a ll M. I. C. work  shall in no case produce 
less  than a base rate of three dollars and th ir ty -seven  and one-half cents ($3. 37-1/2) 
per operational hour for all f la t rate em ployees work ing on such work. E ffec t ive  
July 1, 1965, it  is agreed  that a ll f la t rate em ployees working on customer or 
internal body and fender work  shall be paid at least $3. 29 per  clock hour, ,but 
only while working on such customer or internal work. E ffec t ive  July 1, 1966, 
this rate shall be $3. 39 per clock hour. F la t rate em ployees work ing on insurance 
or combination work that cannot be separated, such as, body and fender bump 
work or combined with painting and/or assem bly work, shall be paid at least $3. 42 
per clock hour but only while working on such jobs. E ffec t ive  July 1, 1966, this rate 
shall be $3. 52 per clock hour. Where it is evident that the job is p r iced  too low, the 
employee shall have the right to keep track o f the actual time requ ired  to do the job 
and shall be paid at least the applicable rates spec if ied  in this Section for  each hour 
so worked. There shall be a "hard copy" attached to all mechanical, body, assembly, 
paint and other jobs when they go into w ork  and such "hard copy" shall indicate
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either the time allowed fo r  the job, the charge fo r  the job, or both. M ater ia l and 
labor shall be separated on body, fender and paint work and the "hard copy" w il l  
show either the time and/or charge for the job which form s the basis upon which 
the employee shall be paid with no deduction for  m ateria l.
Subsection A
E ffec t ive  July 1, 1965, hourly rated bodymen shall be paid a 
minimum of three dollars and twenty-nine cents ($3. 29) p er  
hour. E ffec t ive  July 1, 1966, bodymen shall be paid a m in­
imum of three dollars and thirty-nine cents ($3. 39) per hour.
Subsection B - Internal Work
Where an em ployee is h ired  to do body and fender bump or com ­
bination work  on used car (internal) w ork  only, he shall be paid 
three dollars and twenty-two cents ($3. 22) per hour. E ffec t ive  
July 1, 1966, this rate shall be increased  to three dollars and 
th irty-two cents ($3. 32) per hour.
A R T IC L E  IV
HOURS OF WORK - G U ARANTEES - O V E R T IM E
Section 1. F o r ty  (40) hours shall constitute a w eek ’ s work, Monday to F r id ay  inclu­
sive. Eight (8) hours shall constitute a day ’ s work. The w ork  day shall begin at the 
D ea ler 's  regu la r ly  established starting time. M ore  than an eight (8) hour day and 
m ore than a fo r ty  (40) hour week m ay be observed  during rush periods and when 
se rv ice  in the D e a le r ’ s shop shall requ ire  a longer work  day o r  a longer work week. 
Employees shall not be fo rced  to w ork  on Saturday, and by reason of refusing to 
work on Saturday they shall not be penalized  in any way. The same conditions shall 
apply to night shift when night shifts shall be employed.
Section 2.
(a) E ffec t ive  July 1, 1965, mechanics on flat rate shall be guar­
anteed an earning of $115.00 per week for fo r ty  (40) hours.
(b) E ffec t ive  July 1, 1965, s em i-sk i l led  w orkers  on fla t rate 
shall be guaranteed an earning of $103. 00 per week fo r  fo r ty  
(40) hours.
(c) Apprentices working on flat rate shall be guaranteed earnings 
for fo rty  (40) hours as set forth in the fo llow ing schedule:
(cont'd. )
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(Apprentice) July 1, 1965 to July 1, 1967
1st s ix  months..............................  $71. 12
2nd six  months..............................  7 6. 70
3rd six  months.................................  82. 09
4th six months.................................. 88. 33
5th six months..............................  93.05
6th six  months.............................   98. 53
7th s ix  months................................. 104. 01
8th six  months................................. 109. 38
T h e rea fte r ..................................... 115.00
Apprentices who are h ired at a starting guarantee rate which is higher than the 
guarantee for the f i r s t  six months as shown above shall establish a position in the 
above scale according to the guarantee rate at which they w ere  hired. F rom  
there on, they shall be granted successive increases a fter each six  months of 
employment according to subsequent p rogress ions  as outlined in the above 
scale.
E X A M P L E :
Where an Apprentice is h ired  at the 3rd s ix  months per iod  of 
the apprentice schedule, with cred it  fo r  one y ea r 's  e x p e r i ­
ence or a starting guarantee of $82. 09 per week, at the end 
of s ix  months he w i l l  be increased  to the next guarantee rate 
o f the apprentice schedule and increases shall be p r o g r e s s ­
ive according to the schedule until the journeyman guarantee 
rate is reached.
(d) Em ployees working on hourly rate shall be guaranteed fo rty  
(40) times their straight time hourly rate, Monday through 
F  riday.
(e) Guarantees and O vertim e Pay  for Saturdays and Holidays 
when worked. Hourly rated em ployees shall be guaranteed 
a minimum of four (4) hours w ork  at time and one-half their 
respective  hourly rates.
cont'd.
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Hours of Work-Guarantees-Overtime
(e) cont’ d.
F la t rate em ployees shall be guaranteed a minimum of 
four (4) hours work  at time and one-half of the regu lar 
hourly rate fo r  their respect ive  c lass if ica tions. They 
shall have one-half the hourly rate added to their ea rn ­
ings but in no case shall be paid less  than their Saturday 
and holiday guarantee as shown in the fo llow ing example:
E X A M P L E :
The m echan ic ’ s hourly rate fo r  the f i r s t  year o f the 
A greem en t is three dollars and twelve cents ($3. 12) per 
hour.
He w i l l  rece ive  three dollars and twelve  cents ($3. 12) per 
hour plus one-half (1/2) this amount ($1. 56) or a total o f 
$4. 68 per hour, making a guarantee o f $18. 72 for four (4) 
hours Saturday and/or holiday work.
Where an em ployee earns ten dollars ($10.00) from  his 
straight time bookings on Saturday and/or holiday work, 
he w i l l  be paid eighteen dollars and seventy-two cents 
($18. 72), since ten dollars ($10.00) plus $1.56 times 4 
($6. 24) is less  than the guarantee of eighteen dollars and 
seventy-two cents ($18.72).
Where an em ployee earns fifteen  dollars ($15.00) from  his 
straight time bookings on Saturday and/or holiday work , 
he w i l l  be paid fifteen  dollars ($15.00) plus $1. 56 times 4 
($6.24) or twenty-one dollars and twenty-four cents ($21.24 .)
(f) E ffec t ive  July 1, 1965, Saturday and holiday overt im e rate 
and guarantee fo r  bodymen' shall be based on the bodyman's 
hourly rate of $3.29 per  hour. E ffec t ive  July 1, 1966, 
Saturday and holiday rate and guarantee for both mechanics 
and bodymen shall be increased  ten cents (10£) per  straight 
time hour.
(g) No prem ium s or earnings for  Saturday and holiday shall be 
used to make up the fo rty  (40) hour guarantee.
(h) One-half the hourly rate established fo r  each c lass if ica tion  
shall be added to em p loyees ' earnings fo r  w ork  per fo rm ed  
over  eight (8) hours in any one day and fo r ty  (40) hours in any 
one week, or any work  per fo rm ed  on Saturdays, Sundays and
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(h) cont'd.
holidays, and days p roc la im ed  holidays. H ow ever, the D ea l­
e r  shall have the right in a genuine em ergency  or when nec ­
essary , to work  such em ployees th irty  (30) minutes extra  
per day without penalty of o vert im e payment for the thirty 
minutes so worked. It is mutually understood that this excep ­
tion shall not be used to change or lengthen the regu lar work 
day or to be used to start new work. Abuse of this p r iv i le g e  
by the Dea ler shall be cause of complaint, and any D ea ler 
determ ined guilty o f this abuse shall be deprived  o f this 
p r iv i le g e  for  the duration o f this Agreem en t. The above 
th irty minutes shall only apply to f lat rate w orkers  and shall 
not be used fo r  any em ployees work ing on the hourly rate.
A l l  em ployees working on the hourly rate shall r e ce ive  o v e r ­
time pay based on their hourly rate.
Where it  is evident a job requ ires  m ore  than thirty minutes 
to finish, the Dealer cannot use the th irty minutes as "em e rg en ­
cy time. "  Where a mechanic finds that the job cannot be c om ­
pleted in th irty minutes or less , he shall report  to the se rv ice  
manager or his im m ediate superv isor. I f  o rdered  to go ahead 
with the work  he shall be paid fo r  such overt im e at the rate of 
one-half the hourly rate added to his regu lar earnings fo r  all 
overt im e worked after his regu lar quitting time. This thirty 
minutes shall only apply to f lat rate w orkers  and shall not be 
used for any em ployees working on the hourly rate.
(i) In no case shall any em ployee coming under the ju risd ict ion  o f 
Automobile Mechanics ' L oca l No. 701 be fo rced  to take time 
o f f  fo r  overt im e worked. No em ployee shall take time off w ith­
out the approval of the p roper  o ff ic ia l o f the Dealer.
(j) There  shall be no overt im e on overt im e.
Section 3. It is mutually understood that the guarantees shall be increased  p ro ­
portionately with any increase in hours worked during the w ork  week and that they 
shall be reduced proportionate ly  when mechanics, apprentices or s em i-sk i l led  
w orkers , of their own accord, or without the fault of the D ea ler, such as, f ire ,  
loss o f power, etc. , shall not work a full week of fo r ty  (40) hours.
Section 4. The Union agrees that it w i l l  never request that the guarantee for  
flat rated mechanics be equal to fo r ty  (40) times the hourly rate being paid to 
hourly rated mechanics.
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Section 5, It is further understood that the computation of the w eek ly  guarantee 
to mechanics stated above shall include cred it  fo r  the estim ated finished portion of 
any unbilled w ork  in p rog ress , and there shall be a separate w ork  o rd er  for  w ork  
done on Saturday or holidays that was not finished the preced ing  day.
Section 6. W eek ly  guarantees shall not apply to any mechanic, apprentice or 
sem i-sk il led  w orker  who consistently takes time away from  work  during his regu lar 
working hours without the perm iss ion  of his superv isor.
Section 7, The flat rate mechanic 's  or bodyman's w eek ly  guarantee shall be r e ­
duced by the number of hours he spends re-do ing  com e-back  work  during the week 
where this is necessary  through the m echanic 's  or bodyman's own fault. Where the 
mechanic at fault is not available, then the job should be shown to at least two (2) 
other of the shop mechanics for v e r i f ica t ion  before it is re-done.
Section 8. The w eek ly  guarantees shall be reduced by one-fifth  (l/5th) when a
national holiday occurs during the w ork  week, Monday through F r iday .
Section 9. The guarantee shall be based upon the calendar week. This is to say
that i f  a man reports  fo r  w ork  on Monday and has not been notified not to report 
for work not la ter than the last day o f the previous w ork  week he shall be entitled 
to the guarantee in accordance with this A r t ic le .
An employee ca lled  back fo r  w ork  in the week in which he was la id  o ff and who r e ­
ports for work  shall be entitled to the full w eek 's  guarantee in accordance with this 
A r t ic le .
Section 10. An Em ployer or any of his Em ployees shall not enter into any A g r e e ­
ment or Contract that is contrary to this A g reem en t without the approval o f the E m ­
p loyer, Em ployee and the Union, in writ ing.
A R T IC L E  V 
H O L ID A Y  W EEK
Section 1, New Y ea r 's  Day, M em or ia l  Day, Fourth o f July, Labor Day, Thanks­
giving Day and Christmas Day. Where one o f  these holidays fa lls  on Sunday, the 
following Monday shall be observed  and paid for  as such.
cont'd.
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Section 2. Holiday Pay . When any one o f the above mentioned holidays fa lls  in 
or is observed  during the work  week (Monday to F r iday  inclusive ) bodymen, painters, 
mechanics, apprentices and sem i-sk i l led  w orkers  working on a flat rate basis w il l  
be paid eight times their hourly rate fo r  their respect ive  c lass if ications for  that day. 
A lso , journeyman mechanics, bodymen, painters, s em i-sk i l led  and apprentices 
regu larly  employed on an hourly rate, holiday pay shall be computed on the basis 
of eight times their respective  straight time hourly rates; provided, however, that 
the employee works the scheduled work  day im m ed ia te ly  be fore  and the scheduled 
work day im m ed iate ly  after such holiday. Holiday pay shall be added to their r e ­
duced guarantees as defined in A r t ic le  IV, Section 8. This holiday pay shall not be 
used to make up such guarantees. Where the holiday fa lls  on a Saturday the em ­
ployee shall be paid eight times his hourly rate in addition to his full week guar­
antee or earnings whichever is higher.
Section 3. Where work  is p er fo rm ed  on any of the holidays l is ted  in Section 1 of 
this A r t ic le  V, the holiday pay shall be added to em p loyee 's  earnings, guarantees 
and overt im e pay, as outlined in A r t ic le  IV, Section 2, paragraph (e).
A R T IC L E  V I  
VACATIO NS
Section 1, The vacation per iod  shall be from  May 1st to October 1st of any year
and vacations shall be taken according to sen iority  in accordance with A r t ic le  V II 
unless, by agreem ent between the D ea ler  and his em ployees, another method is 
pursued. The regu lar vacation periods of em ployees m ay be switched by mutual 
agreement between the em ployee and the D ea ler . Vacations m ay be taken at times 
other than between May 1st and October 1st i f  agreeab le  to the D ea ler .
Section 2, Bodymen, painters, mechanics, apprentices and sem i-sk i l led  w ork ­
ers  who shall have been in the continuous active em ploy o f the Dealer fo r  less than 
one (1) year as of May 1st of any year during the l i fe  of this Agreem en t but m ore 
than six  (6) months shall be entitled to vacation allowance with pay of one (1) day 
for each month worked beginning with the eighth (8th) month and continuing to and 
including the twelfth (12th) month of employment. Tw e lve  (12) continuous months 
of employment shall entitle the em ployee to one (1) week 's  vacation with pay.
Bodymen, painters, mechanics, apprentices and sem i-sk i l led  w orkers  who shall 
have been in the continuous active em ploy o f the D ea ler  fo r  eighteen (18) months 
but less than two (2) years  as of May 1st o f any year during the l i fe  o f this A g r e e ­
ment shall be entitled to one (1) w eek 's  vacation with pay plus the p ro -ra ta  share 
the employee was paid for  as of May 1st last o f the preced ing year.
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Bodymen, painters, mechanics, apprentices and sem i-sk i l led  w orkers  who shall 
have been in the continuous active em ploy o f the D ea ler fo r  two (2) years  as o f May 
1st of any year during the l i fe  of this A greem en t shall be entitled to two (2) weeks 
vacation with pay.
Bodymen, painters, mechanics, apprentices and s em i-sk i l led  w orkers  who shall 
have been in the continuous active em ploy of the Dealer fo r  f ifteen  (15) years  as 
of May 1st of any year  during the l i fe  of this Agreem en t shall be entitled to three 
(3) weeks vacation with pay.
Any third week of vacation shall be taken during the vacation per iod  at a time suit­
able to the D ea ler.
Where an employee takes his vacation a fter the M ay 1st cutoff date but before  the 
new contract is bargained, he shall be given a vacation on the basis of the new 
contract up or down.
Section 3. T em pora ry  Lay -O ff .  It is not requ ired  that the D ea ler  shall give
any notice to an em ployee being laid o f f  other than being notified not la ter  than 
F r iday  of any week  not to report fo r  work  the fo llow ing week or weeks. He shall 
not rece ive  compensation o f any kind for  the weeks of his absence from  work. 
However, should the employee wish to decide at the time of layo ff  to quit rather 
than be subjected to such layo ff, he shall be paid his regu lar vacation pay (as 
provided for in Section 2 of this A r t ic le )  plus his p ro -ra ta  vacation pay, i. e. , 
that which he has accumulated since the last M ay 1st preced ing his quitting.
When and i f  he returns to employment his status shall be that o f a new em ployee.
Section 4. Quitting With or Without Notice . Bodymen, painters, mechanics,
apprentices and s em i-sk i l led  w orkers  who shall quit the employment of the Dealer 
without notice shall be entitled to vacation allowance accumulated p r io r  to the May 
1st last preceding the time of their quitting but they shall not be entitled to any 
p ro -ra ta  share of vacation allowance that m ay have accumulated fo llow ing the last 
M ay 1st preceding their quitting.
Employees giving one (1) week 's  notice of their intention to quit during or p r io r  
to the vacation period  shall be paid their regu la r  vacation plus their accumulated 
vacation benefits at the time o f leaving the D ea le r 's  employ. These accumulated 
vacation benefits shall be computed on the basis of one-twelfth  (l/12th) o f the 
vacation benefit such quitting em ployee would have been e l ig ib le  fo r  on the next 
May 1st fo r  e ve ry  month of se rv ice  since the last M ay 1st. A  new em ployee w il l  
rece ive  no accumulated vacation benefit at the time of quitting under this Section 
unless he has been continuously em ployed for  at least s ix  (6) months. F o r  each 
month of s e rv ice  a fter his f i r s t  s ix  (6) months such new em ployee shall rece ive  
one-twelfth (l/12th) o f the vacation benefit he would have been e lig ib le  fo r  on the 
next May 1st.
cont'd.
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Sixteen (16) days o f s e rv ice  in any month w i l l  be counted as a full month o f se rv ice  
for the purpose of this Section. T im e spent on vacation shall be considered as time 
in serv ice .
Section 5. The D ea ler has the right to d ischarge any em ployee found to be unsat­
is fac tory  by the D ea ler, subject to A r t ic le s  I and V III  of this A greem en t. Employees 
who are d ischarged fo r  drunkenness, theft, re fusa l to do work  fo r  which they w ere  
employed, o r  fo r  any act considered by both the D ea ler and the Union to be cause 
for discharge shall not be entitled to vacation or vacation allowance. Employees who 
are permanently la id  o f f  or whose employment is term inated for  reasons other than 
the reasons stated in this Section 5 shall be entitled to their regu lar and p ro -ra ta  
vacation allowance. It is mutually understood, however, that d ischarge for  cause 
shall be subject to the joint examination o f the D ea ler and the Union according to the 
complaint procedure of this Agreem en t, and i f  the D ea ler and the duly constituted 
o ff ic ia l o f the Union cannot agree , the matter shall be r e fe r r e d  to arb itration  in 
accordance with A r t ic le  V lI I  o f this Agreem ent.
Section 6. Vacation pay fo r  mechanics shall be based upon the fo llow ing schedule
When A ve ra ge  Earnings A re : Vacation P a y  W ill Be:
$132.00 or over per Week $132.00 per Week
127.00 to $132.00 per  Week 127.00 ii if
123. 50 to 127.00 1! II 123. 50 ii ii
120.00 to 123. 50 If II 120.00 it ii
115.00 to 120.00 If It 115. 00 ii it
110.00 to 115. 00 1! II 110.00 ii ii
105.00 to 110.00 II II 105.00 ii ii
100.00 to 105. 00 If II 100. 00 ii it
95. 00 to 100.00 II It 95. 00 it it
90. 00 to 95. 00 II It 90. 00 n it
85. 00 to 90. 00 II If 85. 00 ii it
80. 00 to 85. 00 II If 80. 00 it it
75.00 to 80. 00 II II 75. 00 ii ii
Less  than $75. 00 per Week 70. 00
A verage  earnings as used here means the average  earnings for  the year  from  May 
1st of the previous year to M ay 1st of the current year. In case o f lost time due 
to in jury on the job, the average of the weeks actually worked w i l l  be used.
Where the em ployee takes his vacation at a time when one of the holidays sp ec i­
fied in this Agreem en t fa lls , he shall r e ce ive  an extra day's pay (as specified  in 
A r t ic le  V, Section 2, ) or an extra  day o ff with such pay.
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Vacation pay fo r  apprentices and sem i-sk i l led  w orkers  who have worked on the flat 
rate basis any time during the per iod  May 1st to May 1st shall be based upon their 
average earnings over  that per iod  in accordance with the fo llow ing schedule:
When A verage  Earnings A r e : Vacation P a y  W ill Be:
$122.00 or over  per Week $122. 00 per Week
117.00 to $122.00 per Week 117.00 11 11
113.50 to 117.00 11 i i 113. 50 n I f
110.00 to 113. 50 11 i i 110.00 i i 11
105.00 to 110.00 11 M 105. 00 i i 11
100.00 to 105. 00 11 i i 100.00 H 11
95.00 to 100.00 11 i i 95. 00 i i 11
90. 00 to 95. 00 11 i t 90. 00 i i I f
85.00 to 90. 00 11 i i 85. 00 i i I f
80.00 to 85. 00 11 i i 80. 00 H 11
75.00 to 80. 00 11 i i 75. 00 n 11
70. 00 to 75. 00 11 i i 70. 00 i i 11
65.00 to 70. 00 1 1 1 ! 65. 00 i i I f
60.00 to 65. 00 11 I I 60. 00 i i I f
55.00 to 60. 00 11 11 55. 00 n I f
50.00 to 55. 00 11 I I 50. 00 n I f
45. 00 to 50. 00 11 11 45. 00 i i I f
Less  than $45.00 per Week 40.00
Vacation pay fo r  apprentices and s em i-sk i l led  w orkers  on the hourly basis shall be 
computed on the basis o f fo r ty  (40) hours per week at their regu lar hourly rates of 
pay.
Section 7. It is agreed  that vacation pay w i l l  be paid to a ll em ployees be fore  they 
take their vacations; also, that a vacation schedule shall be posted by the Dealer 
not la ter than M ay 1st o f each year; it is also agreed  that where an employee dies 
his benefic ia ry  w i l l  be paid any vacation pay including his p ro -ra ta  share due him.
Section 8. When and i f  the D ea ler shall s e l l  o r  transfer  his business to new ow ner­
ship he shall be obligated to his em ployees fo r  a ll  accumulated vacation allowances 
and other benefits of employment up to the time of sale or transfer. The new owner 
shall have the right to notify  the em ployees that they m ay continue in their em p loy­
ment and retain a ll o f the benefits of same, or he m ay notify them that, as o f the date 
of his assumption of ownership, their status is that of new em ployees and thus a f ­
ford  to them opportunity to seek employment e lsew here  i f  they so des ire .  I f  he does 
not notify them that their status is that of new em ployees, he shall be obligated for 
all sen iority  rights and vacation pay.
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A R T IC L E  V II 
SEN IO R ITY
Section 1. Seniority, as the te rm  is used herein, means the length of continuous 
serv ice  of any employee from  the date of f i r s t  employment by the Dealer. Seniority 
shall be applied by c lass if ica tion  and department. The c lass if ica tions covered  by 
this Agreem ent are  defined in A r t ic le  II.
Section 2 . In the event of a decrease or an increase in the number of bodymen, 
painters, mechanics, apprentices and s em i-sk i l led  w orkers  em ployed  by the Dealer 
the fo llow ing factors shall govern :
In case of shop layoffs  where two em ployees a re  capable 
of doing the job, the one with less  sen iority  shall be laid 
off f i r s t  and shall be ca lled  back in the re v e rs e  order of 
that in which he was laid off.
Where an em ployee is not able to earn his guarantee r e g ­
u lar ly  because of age, sickness or d isability, the Union 
and the Dea ler w il l  discuss the m atter with the v iew  of 
reducing that em p loyee 's  guarantee so that, i f  possib le , 
he may continue to work rather than to be laid off.
Section 3. Prom otions shall be made by the Dealer within his sole d iscretion , but 
in making promotions, he shall consider sen iority  as w e l l  as ab ility , e f f ic iency , 
knowledge, skill and training.
Section 4 . Voluntarily  leaving the employ of the Dealer or absence in excess of 
six months as the resu lt of a layo ff  shall break the sen iority  of any bodyman, 
painter, mechanic, apprentice or s em i-sk i l led  w o rk e r , except where an authorized 
leave of absence has been granted. H owever, individual consideration  may be given 
to the case where such unemployment has been caused by sickness or d isability. 
Reinstatement during a layo ff  of six (6) months or less , or any authorized leave of 
absence shall r e s to re  previous sen iority  rating.
Bodymen, painters, mechanics, apprentices and s em i-sk i l led  w orkers  shall not 
be considered regu lar em ployees until they have worked th irty-one (31) days.
During this period  they shall be without sen iority  status or p r iv i le g es  but i f  their 
employment continued beyond th irty-one (31) days, their sen iority  shall commence 
as of the day they f i r s t  entered the employ of the Dealer.
Section 5. Any bodyman, painter, mechanic, apprentice or s em i-sk i l led  worker 
who shall fa il, without reasonable excuse, to report  when ca lled  to work or who 
fa ils  to report within three (3) days a fter  being notified to return a fte r  a layoff,
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and who does not, within three (3) days after being notified to return after a layo ff  
period, present to the D ea ler a sa tis factory  reason for  his fa ilu re  to report shall 
be considered as having voluntarily  term inated his employment with the Dealer.
Section 6. See A r t ic le  XIII, Sections 2 and 3, re la t ive  to discharges.
A R T IC L E  V I I I  
C O M PLA IN TS
Section 1. Should complaints a r ise  between the D ea ler  and his em ployees in the 
classifications covered  by this A greem en t, e ither individually or co llec t ive ly , 
which shall be confined to the meaning and application o f the prov is ions o f this 
Agreem ent, they shall be settled at the ea r l ie s t  possib le time by the use o f the 
following procedure:
STE P  ONE:
The em ployee, h im self, shall presen t the m atter in dispute for se tt le ­
ment to the D ea ler  or the latter's;, authorized representative  and at 
the same time shall notify the Union not la ter  than thirty (30) days 
fo llow ing the occurrence o f the m atter causing the dispute. If  this is 
not done the complaint shall not be va lid . I f  the parties are not able 
sa t is fac tor ily  to adjust the complaint within a reasonable time, then
S TE P  TWO:
The complaint shall be taken up by the Union's representative  and the 
Labor Com m ittee of the Chicago M etropolitan  Buick D ea le rs ' A s s o c ia ­
tion. This shall be done within ten (10) days from  the time the com ­
plaint is presented to the Dea ler or his authorized representative .
S TE P  THREE:
If the complaint is not settled in the second step within a per iod  o f 
fifteen  (15) days time it shall, at the request of e ither party, be sub­
mitted to arb itration  before a Board consisting o f three (3) persons, 
one se lected by the D ea ler , one by the Union and one by the f i r s t  two.
Such la tter se lectee  shall act as Chairman of the Board o f A rb itra tion .
In the event said f i r s t  two arb itra tors  are unable to agree  upon the 
third arb itra tor  they shall jo in tly  request the A m er ican  A rb itra t ion  
Assoc ia tion  to appoint such third arb itra tor . A rb itra tion  hearings shall 
be commenced as soon as convenient a fter the se lection  o f said Board.
Each party  shall pay the expenses o f its own arb itra tor  and one-half
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of the expense of the th ird a rb itra tor  and of the arb itration  proceed ings. A decision 
of a m a jor ity  of the Board of A rb itra tion  shall be final and binding upon a ll parties 
concerned, and shall be rendered  not la ter than ninety (90) days from  the established 
date of the complaint.
Section 2 . A duly constituted representative  of the Union shall be perm itted  access 
to the D ea le r 's  p rem ises  fo r  the purpose of adjusting complaints individually or c o l ­
lec t ive ly .
A R T IC L E  IX
STRIKES A N D  LOCKOUTS
Section 1. In consideration of A r t ic le  VIII, Section 1, it is mutually understood 
and agreed  that no strikes, lockouts, slowdowns or other stoppages of work shall 
take place during the l i fe  of this Agreem en t. Where either party refuses to abide by 
A r t ic le  VIII, Step 3, by fa iling to agree  to arb itra tion  within fi fteen  (15) days after 
Step 2 of A r t ic le  VIII, this A r t ic le  shall not apply.
Section 2 . It shall not be a v io lation  of this Agreem en t and it shall not be cause 
for discharge or d isc ip linary  action in the event an em ployee re fuses to go through 
or work behind a picket line which has been authorized or sanctioned by Loca l No. 
701, International Assoc ia tion  of Machinists fk A erospace  W orkers , and the 
Team sters ' Joint Council No. 25, I. B. T.
Section 3. It shall be a v io lation  of this A greem en t fo r  em ployees of Automobile 
Dealers represented  by the above unions to refuse to go through or work behind a 
picket line authorized by any union other than Loca l No. 701, I. A .  of M. fk A . W. , 
and the T eam ste rs ' Joint Council No. 25, I. B. T.
Section 4 . Notwithstanding any other p rov is ion  of this A greem en t to the contrary, 
i f  the Dealer fa ils  or re fuses to rem it the monthly Health and W elfare  Fund or 
Pension Fund contribution herein  provided  within twenty (20) days a fte r  a Notice 
of Delinquency is m a iled  to the Dealer v ia  c e r t i f ied  m ail, by the Adm in is tra tor  of 
the Health and W elfare or the Pension  Fund, then, in such event, the Union, w ith­
out the necessity  of giving any other or further notice, shall have the right to 
strike or take such other action as it shall deem necessary  or appropriate during 
the period that any delinquency shall continue, and it is further ag reed  that in the 
event any such action is taken by the Union, the Dealer shall be responsib le  to the 
employees for any losses of any Health and W elfare  or Pension  benefits resulting 
there from .
Section 5. Notwithstanding any other p rov is ion  of this A greem en t to the contrary, 
i f  the Dealer fa ils  or refuses to rem it  to the Union the dues and in itiation fees which
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the Dea ler has been authorized to deduct as prov ided  in A r t ic le  1, Section 4, within 
twenty (20) days a fter a Notice of Delinquency is m ailed  via ce r t i f ied  m ail to the 
Dealer by the Union, then, in such event, the Union, without the necess ity  of giving 
any other or further notice, shall have the right to strike or take such other action 
as it shall deem necessary  or appropriate during the period  that any delinquency 
shall continue.
Section 6. The Union shall not have the right to str ike, as here in  provided, i f  
the Dea ler notifies the Union and, where Pens ion  and/or Health and W elfa re  contribu­
tions are involved, also notifies the Adm in is tra tor  of each Fund, in w rit ing, that 
a dispute exists concerning the amount of or l iab il ity  fo r  such contributions or r e ­
mittances and the D ea ler agrees  to and does commence to ava il h im se lf  of the com ­
plaint procedure as specified  in A r t ic le  V II I  hereo f. When the complaint is in 
Step 3 of the complaint procedure then in the event the Dealer fa ils  or refuses to 
name its arb itra tor  within five  (5) days a fter being requested to do so by the Union, 
or in the event the arb itra tor  designated by the Dealer refuses to jo in with the 
Union arb itrator in a request fo r  the appointment of a third a rb itra tor  within five 
days after being requested to do so by the Union arb itra tor , then this Section 6 
shall be null and vo id  and the Union shall have the right to str ike  as hereinabove 
provided.
A R T IC L E  X
E M P L O Y E E  R E S PO N S IB IL ITY
It is understood and agreed  that no mechanic may w ork  on his own car o r  on any 
other em ployee 's  car on the p rem ises  o f the D ea ler unless a Repair  o rder covering 
such work is p roper ly  issued. When a Repa ir  O rder  shall be p rop e r ly  issued, the 
p r ice  to be charged for  the w ork  and m ater ia l involved  shall be determ ined by the 
Dealer.
Employees who are assigned spec ific  stalls in which to w ork  are  requ ired  to keep 
stalls and benches where used reasonably cleaned and presentable.
A R T IC L E  X I
H E A L T H  AN D  W E L F A R E  P L A N
$3.00 per week - E ffec t ive  and re troac t ive  to July 1, 1965
The Dealer w il l  contribute to the Union's Health and W elfa re  Fund on the fo llow ing 
b as is :
cont'd.
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Section 1. The Dealer w il l  pay into the Union's Health and W elfa re  P lan  the sum
of three dollars ($3. 00) per employee per week. This shall a lso apply to new em ­
ployees from  the date of their employment.
Section 2. The em ployees and the Dealer shall continue any li fe  insurance cur­
rently in e ffect by agreem ent between them on the present basis, i f  the employee so 
des ires .
Section 3. The prem ium  of three dollars ($3.00) per  em ployee per week shall be
paid in full by the Dealer for a maximum of four (4) full guarantee weeks a fter s ick ­
ness or injury that shall take place away from  or have no re la tion  to the job. When 
an employe is injured on the job the D ea ler w i l l  pay the three dollars ($3. 00) 
prem ium in full starting with the f i r s t  full guarantee week  until the em ployee is c e r ­
tified to go back to work, refuses to return to work, or a settlement is made, but 
in no case shall the D ea ler continue this payment fo r  a time longer than the week ly  
indemnity period  specified  in the Health and W elfa re  P lan  itse lf.
A R T IC L E  X I I  
PENSION FUND
The Dealer shall be obligated to contribute the sum of four dollars ($4. 00) per week 
for each employee covered  by this Agreem en t to the Pension  Fund of the Automobile 
Mechanics' Loca l No. 701. There shall be no increase in the Dealer contribution 
of four dollars ($4.00) per  week p r io r  to July 1, 1969. Payments shall be made so 
as to reach the Pension  Fund o ffice  not la ter than the 10th o f the fo llow ing month; 
for example - the July payment shall be made not la ter  than August 10th. The 
Fund shall in a ll respects be adm in istered in accordance with the Trust Agreem ent 
drawn.
The Pension P lan  shall be adm in istered by the Board of Trustees composed of an 
equal number o f Em ployer Trustees and Union Trustees . E m ployer Trustees to 
be made up of those groups paying into said Pension  Fund.
The D ea ler 's  l iab il ity  and method of payment is l im ited  as fo llows:
(a) The amount of $4.00 per em ployee per week shall be con­
tributed for  each em ployee covered  under the C o llec t ive  
Bargaining Agreem en t for  any week in which such e m ­
ployee per fo rm s  any se rv ice  fo r  the D ea ler , even when 
per fo rm ing  em ergency  s e rv ice  outside of the bargaining 
unit because of i llness or vacation rep lacem ent in the 
D ea le r 's  establishment. This shall apply to new e m ­
p loyees from  the date of h ire .
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(b) I f  an em ployee is absent because of non-occupational i l l ­
ness or injury, the Dealer shall continue to make the r e ­
quired $4. 00 contribution for  a period  of four weeks.
(c) If an employee is absent because of occupational illness 
or injury, the requ ired  $4. 00 contribution shall be made 
until the em ployee returns to work, or fo r  a per iod  of 
thirteen weeks whichever per iod  is the shorter.
A R T IC L E  X I I I
M A N A G E M E N T  R E SPO N S IB IL ITY
Section 1. It is mutually understood and agreed  that nothing in this Agreem ent 
shall deprive the Dea ler of full responsib ility  fo r  the operation of his business, in­
cluding the authority to h ire , prom ote, demote, transfer , d iscipline or discharge, 
to give m er it  increases and to enact plant po lic ies , plant ru les, and regulations 
which are not in conflict with the term s of this A greem en t or past po lic ies .
Section 2. Except where an em ployee is d ischarged fo r  theft, drunkenness, r e ­
fusal to do w ork  or fo r  other reasons mutually agreed  to by the D ea ler  and the 
Union, employees w i l l  be given at least two written warning notices with copies 
to the Union before  they are discharged. These accumulated notices shall not 
ca rry  over from  one calendar year to another.
Section 3. It is understood that em ployees who are d ischarged w i l l  be told of 
this fact at the time they are discharged. The Dea ler w i l l  also notify  the Union 
in a ll cases where an em ployee is discharged. The D ea ler  w i l l  notify  the Union 
in advance of such discharges when, in his judgment, this is poss ib le  or d e s ir ­
able. This is not to be construed to mean that the Dea ler does not have the right 
to d ischarge an employee without p r io r  notice to the Union. It only means that i f  
the situation is such that the D ea ler  may consistently do so, he w i l l  in form  the 
Union before taking such action.
Section 4, It is understood that the Dealer may continue to subcontract (let out) 
work which he has custom arily  subcontracted and any w ork  which he determines 
to subcontract in the future during the term  o f this Agreem ent. It is understood 
that such subcontracting w il l  not be done i f  this would cause any of the D ea le r 's  
employees, who are  available and capable of doing the work, to be idle because 
of such subcontracting. This does not mean that the Dealer may not c lose a de­
partment of his se rv ice  activ ity  and lay o ff men who worked  in that department 
according to the sen iority  provis ions of this A greem en t i f  he determ ines that con­
tinuing to operate that department is not econom ica lly  feas ib le . Where the D ea l­
er decides to c lose a department he w i l l  g ive at least thirty (30) days notice to the 
men who norm ally  work  in that department.
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Section 5. The Dealer w i l l  bear one-half of the actual expense of covera lls  or 
uniforms up to and including three (3) changes per  week. The D ea ler  w i l l  assume 
all the expense for additional changes above three (3) where he requ ires  the men 
to use m ore  than three.
Section 6, The Dealer shall be responsible fo r  provid ing proper equipment in 
order to maintain normal safety standards under Illinois law.
Section 7. Em ployees requ ired  to p e r fo rm  jury s e rv ic e  shall be paid the regu ­
lar hourly rate for their c lass if ica tion  for  time so spent provided  they endorse 
their jury duty pay check and turn it over  to the Dealer as p roo f that they have 
served  on a jury.
A R T IC L E  X I V  
GOOD F A IT H  CLAUSE
It is mutually agreed  that the subjects set forth  in this Agreem en t constitute the 
complete Agreem en t between the Dea ler and the Union and that neither w i l l  request 
bargaining on any subject during the l i fe  o f this Agreem ent.
A R T IC L E  X V  
SAVINGS CLAUSE
If any prov is ion  of this Agreem en t is or shall be in contravention of the laws or 
regulations of the United States or of the State o f I l l ino is , a ll other provis ions of 
this Agreem ent shall continue in full fo rce  and e ffec t, and both parties to this 
Agreem ent agree  to discuss any a rt ic le  or section of this A greem en t so affected.
A R T IC L E  X V I
AD JU STM ENT O F  P A Y M E N T S  OVER A G R E E M E N T
It is mutually understood and agreed  that i f  the Dealer is paying rates or provid ing 
benefits in excess of those specified  in this A greem en t such wages, and/or ben­
efits shall not be reduced by reason of the execution of this Agreem en t and such 
excess wages and/or benefits shall not be reduced for em ployees who have r e ­
ceived such wages, and/or benefits for the l i fe  o f this Agreem en t.
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A R T IC L E  X V I I  
DURATION  OF A G R E E M E N T
THIS A G R E E M E N T  shall continue in full fo rce  and e f fec t  from  July 1, 1965 to 
July 1, 1967 Notice of a des ire  by e ither party  to m odify  o r  term inate this A g r e e ­
ment shall be given at least sixty (60) days p r io r  to the expiration  date hereof. In 
the event that notice is not given by either party within the above time, then the 
Agreem ent shall continue from  year to year according to its or ig ina l term s.
SIGNED:
D E ALE R
By
UNION
A U TO M O B ILE  M ECHANICS ' L O C A L  NO. 701,
I. A .M .  & A . W. , 
A F L -C IO .
D. M. Burrows, Business Manager.
Dated:
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U S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTIC S  
W a shin g to n , D C. 20212
December 6, 1967
Mr* D. M. Burrows* Business Manager 
International Association of Machinists
and Aerospace Workers 
133 South Ashland Boulevard 
Chicago* Illino is  60607
Approval expires March 1971.
IS  S  <C
Gentlemen:
We have in our f i le  of co l lec t ive  bargaining agreements a copy of your 
agreem ent(s ), as listed on the reverse side. These agreements expired 
in June 1967*
Would you please send us a copy o f your current agreem ent— with any 
supplements (e. g. , em ployee-benefit  plans) and wage schedules— negotiated 
to replace or to supplement the expired agreement. If your old agreement 
has been continued without change or i f  it is to remain in fo rc e  until 
negotiations are concluded, a notation to this e ffect on this le tter  w ill 
be appreciated.
In addition, p lease prov ide the in formation requested below. You may 
return this form  and your agreem ent in the enclosed envelope which 
requires no postage.
I should like to remind you that our agreem ent f i le  is open to your use, 
except fo r  m ater ia l submitted with a res tr ic t ion  on public inspection.
V ery  truly yours,
CktL^M
Arthur M. R(oss 
Com m issioner
If m ore than one agreem ent is enclosed, p lease prov ide  in formation separately 
fo r  each agreement on the back of this fo rm .
1. NUMBER OF E M PLO YE E S  N O R M A L L Y  COVERED BY AG R E E M E N T
2. Number and location of establishments covered  by a g re e m e n t______ $2
3. Product, s e rv ic e ,  or type of business Automobiles - Sales Serv ice
4. I f  previous agreem ent has been extended without change, indicate new 
expiration d a t e ____________________ ______________________
fltfnrr1 JSA
133 S. A s h l t o rB l^ ). ,
Business Manager
(Position)
.Chicago, Ti l.__60&Q7
(City and State)(Street)
BLS 245?— Continued
Identification of em ployer 
or em ployer group Name of union
Number of 
employees 
normally 
covered by 
agreement
Em ployer: Buick Dealers International Association of
570218 Location: Chicago, Illino is Machinists and Aerospace Workex
’f / S ~
Product:
and Vicinity
local #701
E m p loye r : Uncoln-Mercury Dealers International Association of
570219 Location: Chicago, Illino is Machinists and Aerospace Worker 9
Product:
and Vicinity local #701
E m p loye r : Cadillac Dealers International Association of
570220 Location: Chicago, Illino is Machinists and Aerospace Worker 1
Product:
and Vicinity
local #701
E m p loye r : Standard Dealers International Association of
570221 Location: Chicago, Illino is Machinists and Aerospace Worker1
Product:
and Vicinity
local #701
E m p loye r : Chevrolet Dealers International Association of
6913 Location: Chicago, Illin o is Machinists and Aerospace Worker I
Product:
and Vicinity
local #701
E m p loyer : Pontiac Dealers International Association of
570224 Location: Chicago, Illino is Machinists and Aerospace Worker1
Product:
and Vicinity
local #701
E m p loyer : Dodge Dealers International Association of
570227 Location: Chicago, Illino is Machinists and Aerospace Worker !
Product:
and Vicinity
local #701
E m p loyer :
Product:
P lease use additional sheet if  necessary.
